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Introduction
In 2009 Lethbridge Fire and Emergency Services (LFES) realized there was a
communication gap between the Service and the community. In an attempt to minimize
this gap, a recruitment hand book was created to aid in understanding what it takes to
become a member of LFES. From this hand book future recruits will have the
information needed to be successful during the hiring process.

About “Lethbridge Fire and Emergency Services”
Lethbridge is one of the warmest and most sun-filled locations in Canada. Our
affordable, vibrant community is two hours south of Calgary, and close to the U.S. border
and the Rocky Mountains. Lethbridge enjoys family-oriented neighbourhoods and has an
array of recreational and cultural choices.
As an emergency service we are able to respond 24 hours a day, seven days a
week, and 365 days of the year for the Citizens of Lethbridge. We serve a core
population of 88 000 people within City boundaries. As well we provide support to the
surrounding communities in Southern Alberta.
Our department consists of 131 full time staff who respond out of four stations,
and are capable of dealing with an array of emergencies. In addition this core group is
supported by a Fire Prevention division and various support staff.
A career with the Lethbridge Fire and Emergency Services will push your
physical and mental abilities on a daily basis. LFES provides the opportunity to grow as
an individual. Also, to gain the skills to effectively deal with emergency situations that
include: Fire Suppression, Emergency Medical situations, Fire Prevention, Water Rescue,
High Angle Rescue as well as an emerging Hazardous Materials Response team.
Individuals who are successful will have the opportunity to become a member of
the Lethbridge Professional Fire Fighters (www.lethbridgefirefighters.com), as well as
the International Association of Fire Fighters Local 237.
We thank you for the interest in becoming a member of Lethbridge Fire and
Emergency Services and wish you the best of luck in your endeavour.
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Required Qualifications
Education


Applicants must successfully complete an Emergency Medical Technologist
program and be registered with the Alberta College of Paramedics as an EMT-P
or EMT-A. Preference will be given to applicants with EMT-P qualifications.

Health


Excellent health (candidate must pass a comprehensive medical exam). The
candidate may be rejected if the examination reveals any medical concerns that
could affect his/her ability to function as a paramedic/firefighter.

Physical Condition




Excellent physical condition is crucial.
This career involves high physical demands on a regular basis.
Successful completion of an industry recognized physical fitness test held at the
University of Alberta, Edmonton. This is mandatory for hiring.

Vision/Hearing




Visual acuity must be a minimum of 6/9 in the better eye (20/30) and 6/15 in the
weaker eye (20/50) aided or unaided.
Must not have colour vision deficits where either red or green cannot be
identified.
Must not have hearing acuity loss by audiometric test of 20 decibels or more for
frequencies 500 - 2000 in either ear.

Character




Good moral character.
Candidate’s background, including personal, work, and criminal history will be
evaluated as this job requires a high degree of public trust and confidence.
Candidates must be bondable.

General





Holder of a valid class 4 operator’s license with air brake (Q) endorsement (a
Class 2 or 3 would be preferred).
Good driving record (submit a driver’s abstract).
Successfully pass a criminal record check.
Candidates must be prepared to work shift work.
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Steps to a Successful Recruitment Process
Step One
Become registered (in good standing) with Alberta College of Paramedics as a
Paramedic (EMT-P), or an Emergency Medical Technician (EMT-A). (NOTE.
Paramedics (EMT-P) are given preference).

Step Two
Once the LFES has opened a posting for Fire Fighter / Paramedic, generate a
current resume with all supporting documentation and send it to Human Resources, the
City of Lethbridge, 6th Floor, 910 - 4 Avenue South, Lethbridge Alberta T1J 0P6; Fax:
(403) 320-9369; or e-mail: humanresources@lethbridge.ca.

Step Three
Candidates who are qualified will then be contacted, and asked to schedule
themselves for a Candidate Physical Aptitude Test (CPAT) at the work physiology Lab at
the University of Alberta. The cost of the assessment will be the responsibility of the
candidate, but will be reimbursed if candidate is hired by the City of Lethbridge Fire and
Emergency Services. The CPAT will include:
1. Aerobic Endurance- this is a VO2 max test that will be done on a treadmill, while
wearing full bunker gear, as well as an air bottle.
2. Job related Tests - while wearing full bunker gear the candidates will be put
through a gauntlet of six tests that reflects the tasks that may be performed in an
emergency scene. These tasks are:
i. Charged Hose Line – here the candidate is asked to drag three
lengths of charged line over the distance of 125 feet. To be
successful a candidate will perform the task safely in under 31
seconds.
ii. Rope Pull – the candidate is asked to pull a bundle of hose that
weighs 125 pounds a distance of 50 feet, and repeat the task three
times. To be successful a candidate will perform the task safely in
under 103 seconds.
iii. Forcible Entry Simulation – this task is to simulate an entry into a
building, and strike a mechanical brake target. To be successful a
candidate will perform the task safely in under 16 seconds.
iv. Victim Rescue – To be successful in this task the candidate will be
asked to drag a 150 pound dummy over a distance of 100 feet. To
be successful a candidate will perform the task safely in under 49
seconds.
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v. Ladder Climb – Candidates are asked to climb a ladder to the
height of 3.45 meters (10 rungs) touching every rung on the way
up and down. To be successful a candidate will perform the task 5
times in under 109 seconds.
vi. Equipment Carry/ Vehicle Extrication – the candidate will be
asked to carry extrication tools over a distance of 100 feet. There
are two types of tools used, 18 kg and 36 kg. Both tools are carried
to the door mock-up. The smaller tool must be held in a level
position at right angles to door mock-up with the tools in contact
with each disc for 30 seconds each. Both tools are then returned to
the start position.
This is an outline to the CPAT. For more detailed information visit the website:
http://www.physedandrec.ualberta.ca/Research/LaboratoriesandResearchWorksho/Work
PhysiologyLaboratory/FirefighterFitnessTesting.aspx to gain further insight into the
physical abilities test.

Step Four
If the candidate is successful at the completion of the CPAT then they will be
scheduled for a day of candidate testing that is designed to test the candidate’s mental
ability as well as assess candidate’s skills.
Here the candidate will complete:
A Behaviour Descriptive Interview – is based upon past
behaviours which will help predict future behaviours
Written Aptitude Exam – is used to gain insight on candidates
aptitude towards reading, writing, special relations, management of
personal issues, interpretation of gauges and maps
Written Medical Exam – is used to asses the candidates medical
knowledge
Medical Scenario – is used to asses the candidates ability to
manage a mock scenario, and the ability to treat simulated patients.

Step Five
Successful candidates will be asked to submit references and allow LFES to do a
back ground check on individuals. Here LFES will verify the letters of employment,
check past managers and ensure the process selected the most qualified individuals.

Step Six
Successful candidates will be required to pass a pre-employment physical that
ensures the candidates have no previous medical history that would inhibit their
performance with the LFES. This is performed by a physician of the candidate’s choice
and cost will be reimbursed upon employment.
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Step Seven
Successful candidates will be given an offer of employment from the Lethbridge
Fire and Emergency Services.
The City of Lethbridge Fire and Emergency Services thanks you for your interest
and support. If any addition information is needed please contact the City of Lethbridge
Fire and Emergency Services at 403-320-3800 or visit one of the Friendly Fire Halls
throughout the City.

Contacts
The City if Lethbridge encourages candidates to ask questions and follow the City
of Lethbridge Fire and Emergency Services web site for more information. Information
will be regularly updated with new employment opportunities and any changes. For
further requests candidates may also contact the City of Lethbridge Human Resources at
humanresources@lethbridge.ca or by phone at 403-320-3911.
To contact the City of Lethbridge Fire and Emergency Services, phone 403-320-3800.
Please check out the Video at http://www.youtube.com/watch?v=1hbxJWcpbM8.
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Appendix
List of Possible Educational Facilities
Below is a list of certified medical training schools and their contact information:

Alberta Health and Safety Training Institute: www.safetyed.ca
Lakeland College: www.lakelandcollege.ca
Medicine Hat College: www.mhc.ab.ca
Northern Institute of technology: www.nait.ca
Professional Medical Associates: www.promedics.org
Portage College: www.portagec.ab.ca
Southern Alberta Institute of Technology: www.sait.ca
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